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ABSTRACT

The purposes of this study were to examine and compare levels of operation
for educational institution internal supervision in the opinions of educational personnel
under the Office of Maha Sarakham Educational Service Area Zone 2 as classified
according to the status of personnel and educational institution size both as overall and
in each aspect. The study also examined guidelines for developing and improving the
operation for educational institution internal supervision. The sample used in this sudy
consisted of 521 administrators and teachers from 128 educational institutions, obtained
by using the stratified random sampling technique ; and the sample size was determined
by using the table of Krejcie and Morgan. The instrument used for collecting data was
a 50-item Likert S-rating-scale questionnaire as well as 5 open-ended questions with a
reliability of 0.98. The statistics used for analyzing the coliccted data were percentage,
mean, and standard deviation ; t-test and F-test (One—\;vay ANOVA) were employed for
testing hypotheses ; and Scheffe’s method was used for testing paired differ.ences.

The resuits of the study were as follows :

1. The operation for educational institution internal supervision in the

opinions of educational personnel under the Office of Maha Sarakham Educational



Service Area Zone 2 as classified according to the personnel status and educational
mstitution size as overall and in each aspect was at a high level.

2. In comparing the levels of opertion for educational instutition internal
supervision in the opinions of educational personnel under the Office Maha Sarakham
Educational Service Area Zone 2 as classified according to the personnel status and
educational institution size as overall, it was found that the levels of operation were
different at the .05 level of statistical significance When each status was considered
in each aspect, it was found that the operation in terms of academic supervision,
evaluation of systems organization, sharing learning and experiences these administrators
and teachers had different opinions at the .05 level of statistical significance. However,
in terms of organization of academic supervision systems and follow-ups of coordination
with educational service area zone their opinions were not different. When ecach
educational institution size in each aspect was considered, it was found that in terms
of organization of academic supervision systems, operation for academic supervision,
and sharing learning and experiences the educational institutions with different sizes
had different opinions at the .05 level of statistical significance. However, in terms of
evaluation of systems organization and follow-ups of coordination with the educational
service area zone the educational institutions with different sizes did not have different
opinions.

3. The recommendation involving the operation for educational institution
internal supervision in the opinions of these educational personnel under the Office of
Maha Sarakham Educational Service Area Zone 2 were as follows. A supervision project
should be provided in the annual official operational plan and the project must be
eamestly implemented by having everyone participate in the operation. There should be
supervision in continuity and systematically by using the principle of good friendship.
The educational service area zone should supervise, follow ﬁp, evaluate, make
conclusions, and inform those involved for development. And there should be organization
of training, meetings, seminars, and study visits every year in order for sharing learning

and experiences.



