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Abstract

The objectives of the research were to study the work motivation level
of the police officers at Kosumpisai Police Station, Maha Sarakham Province, to
compare the opinion of the police officers, classified be education level, police levels
and the period of work including the suggestions about the work motivation. The
samples used were the 146 police officers. The instrument for collecting data was
rating scale questionnaire and the computer program was used to analyze the data.
The statistics used were frequency, percentage, mean, standard deviation, t- test and

F—test with the statistic significant at .05.

The results of the research were as follows;

1. The work motivation of the police officers as a whole was at average.
Considered by aspects, it was found that one aspect was high. They were the work
success . The other nine aspects were at average. They were the responsibility, the
work itself, the recognition, the policy, the govemning and controlling, the
interrelationship, the work ecology, the advancement of work position and the salary
and fringe benefit, respectively.

2. To compare the opinion of the police officers, it was found that the police



officers, classified by their educational level, position level, the period of work, was

not different.

3. The suggestions were as follows; The week meeting should be held in
order to find out the problems. The police work should be assessed fairly and
clearly. The opinion box should be installed in order to help the police boss to know
more about the needs of the police officers. The working plan should be clear. The

activity among police officers should be held. The compensation of the police officers

should be provided properly.



