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ABSTRACT

The objectives of this research are as follow; 1) To study about working incentives
of supportive personnel at Rajabhat Mahasarakham University, Mahasarakham Province.
2) To compare on working incentives of supportive personnel at Rajabhat Mahasarakham
University, Mahasarakham Province , classified by level of education, job position and salary.

Populatin and sample group are 163 supportive personnel at Rajabhat Mahasarakham
University, Mahasarakham Province in educational year 2006. The instrument used on data
collection is a questionnaire concerning about working incentives of supportive personnel at
Rajabhat Mahasarakham University, Mahasarakham Province. When data collection has been
done, data analysis is performed with application program in order to calculate percentage,
mean and standard deviation. Hypothesis testing is done by analysing of t — test and F- test
(One — way ANOVA).

The research results are found that;

1) Working incentives of supportive personnel at Rajabhat Mahasarakham,

Mahasarakham Province are at medium level in 9 aspects. When each aspect is considered,

it is found that;



1.1 On work successfulness aspect, the working incentive is found at medium level.
1.2 Om work respectfulness aspect, the incentive is found at medium level
1.3. On progression of job position’s aspect, the incentive is found at medium level.
1.4 On gist to be responsible for working incentive is found at medium level.
1.5 On characteristics of job operation’s aspect, the incentive is found at
medium level.
1.6 On administrative policy, the incentive is found at medium level.
1.7 On line of command’s aspect, the incentive is found at medium level.
1.8 On personal relation aspect, the incentive is found at medium level.
1.9 On working environment aspect, the incentive is found at medium level.
1.10 On salary and fringe benefits aspect, the incentive is found at medium level.
2} Comparison on working incentives of supportive personnel at Rajabhat
Mahasarakham University with different level of education, job position and salary are done.
It is found that, at overall level, there is indifferent of working’s incentives at statistically

significant level at .05.



