l‘-"l - = a wea Y = &
¥o1399 ANunne lelumslfyRnuvesminauns IssSoumsuiaiiosvuosnio

B o

fandanunamy
9, s = o -~ o,
Jde  Hom sumailes P a.u. mIvsminsdan
lﬂ' or n‘ I3 =
AssumsndsSny HELAT. AURNR MIFT Uszsmnssums
21913009011 FoTA AT
919150917UA WUIIn NSNS

UHTINENAUIITAGUWITIIN T 2550
UNAnee

¥
o

= ar :lydw ¢ A o -2 a wa a
n153ten3 sl i dnguszasdiefinyszdunaufiane Iy lumsufianuvesmina

= = 4 aw o d 1 o o'
a3 lsasowmmunaiiosusane waz e fduiussennawanudseaumanily
mshnuiiinasessAuanuielslumsUfiRnusssminaung Trufoummnaion
nueIn 1w ngualed i 15 lumsinu 18un wminawasiuTsaoumeiaidiomusniy

¥

Ynsdnw 2549 1 111 au T Taemsguaediuuumaigdunou (Multi - stage

r A A g g o P oo '
Sampling) n5eailof ¥ lunsifusiusmdeyansive Wunvvasvomumasda
Yszmnuanuferiuanuiawe s lumsifiaousemiinaung S1uou s6 9o fiszdumm

y ] L4 ] [
anuFeiuieniiumau 0.97 afan1dlunshnswidoya 1Aud Arfovas Aumde

drudlosiunni g adanaaeuauuAg U e Ftest (Two - Way ANOVA)

NN IVE WU

1. anfanelalunsUfiRnuvesminaun; IssSoummnaiiomiesas

Tagsaweglussavann Swunauileds wuai Tedonszdu oglussduinn uazileds
oy ad o 1 o ~ ] ' o ] =y | L]
Aunieg lussiumnisuiu Avsansied wud eglussdunnondudnidudousglu

o & = o o 1 cd'. ° 3 ar t;’ [ 0 ] ¥ d‘ o
seAutuna JaSvadAuaundennge Tumar Tadel Amgedumtandhnnisiey

o i o o o s o o

Audnuazvesnuiivh SummSudaven AuaudiSavesen Aariunaly

A3 s lasumssensmivde S mulowouazmsusuisaudiumivnasos



o 9 o o o o ar 9

Ty Ausnuduiusiudiiuiysuesdsinau Muanmunsihau dw
¥ ¥ ] ! ¥ oA W 3/
anudmihludumiams o uaz dnuSudou dududugate
mw o 1 ¢ o da =2
2. vamsfAnlfuiussznnawmegdssaunsainuniidenunmels
TumsUfiidsmvesminaung lseuSeumanaiiosmuseniy wuh
2.1 winauaglsaSoummnadisamussae nilmemisiulinmuianels
o s 3 9 ] 1 o
Tumslfiacuislaes ez soduynau Tiwenaieiy
o oot & 1 LY
2.2 wiinnung IssSoumaunadiomuesaie Mldszaumsalameiud
anudanelalumst iR Tassw liuandetu Aosanduswdumuiuansaiy
ateiad M satiANnTAY 05 Musd iR Ao A Tenouazmsusnisa Taswina

da o 3 ' a @ ey o ] Ny A 4
ﬂg‘lﬂﬂﬂ‘i:ﬂﬁﬂ‘l‘iﬂmﬂﬁﬂ’n 10 ﬂ LGS wuﬂq']uﬂiﬂnﬂsgﬁ‘llﬂ'ﬁﬂl NN 201’ ﬂJﬂ‘}m‘VNWﬂﬁlﬂ

Aoy 1 ar L] LT aa b é - .d':l.
Tumsfiaauunnsefuediiifoddymeadafisyau o5 Faminamaghiidssaumsed
I =i A 9 a ey ' a o o =

111120 1 innudesne Tumsdgidaunnnd uas wiinauagniidseaumsel 103 e

o w ar e o ) ar a = a wa "o
201 fuminauagiddseaumsel winnd 209 danuismelumsdfidoauuanaeiu

' o o aad W =] w e o ' oty <
odnivd g eadanssay .05 Fawnauagnlilssaumsal 100N 20T Uanudane
lunisdgiaauannnn

r moa ow o 1 e o T =2
2.3 Winvilfduiutsennunmasdssaumsaliaudennuianels

»
TumsfRamsesninaung IsuSoummnaiiemussnie velaus ez s



Title  The teachers’ working satisfaction in schools of Nongkhai Municipality :
Nongkhai Province.

Author Niyada Khampheangmueng Degree M.A. (Educational Administration)

Adyvisors Assist, Prof. Somsak khamsri Chairman
Miss. Jettana Chaichid Committee
Mr. Anan Phannuek Committee

Rajabhat Maha Sarakham University, 2007

Abstract

The purposes of the research were to study the level of teachers’ working
satisfaction in schools of Nongkhai municipality and to study the interaction between gender
and working experience effecting towards the level of teachers’ satisfaction in schools of
Nongkhai municipality. The sample used for research was the teachers in schools of Nongkhai
municipality in academic year 2549 B.E. consists of 111 persons. The research instrument
used for collecting data was S56-items questionnaire of rating scale conceming teachers’
working satisfaction with reliability at 0.97, The statistics used for analyzing were frequency,
percentage, mean and standard deviation. Testing the hypothesis by Two Way analysis of

Variance (F-test).
The research result were as follows ;

1. The level of teachers’ working satisfaction in schools of Nongkhai municipality
as a whole and each aspect were at a high level. Arranged the arithmetic mean from high to low
were; the Social Status, the Working conditions , the Responsibility, the Achievement, the
Security, the Recognition, the Company Policy and Administration, the Supervision, the
Relationship with Peers, the Working conditions, the Possibility of Growth and the least was

the Salary, respectively.



2. The study of interaction between the gender and the working experience effecting

towards the level of teachers’ satisfaction in schools of Nongkhai municipality.

2.1 The teachers having differential gender had a level of working satisfaction
as a whole and cach aspect with non statistic different significant.

2.2 The teachers having differential working experience had a level of working
satisfaction as a whole with non statistic different significant. Each aspect was considered, it’s
found that the Company Policy and Administration was different with statistic significant at
the level of .05 ; the one having a working experience more than 20 yesrs had more working
satisfaction.

3. There wasn’t interaction between gender and working experience effecting

towards the level of teachers’ satisfaction in schools of Nongkhai municipality as a whole and

cach aspect.



