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ABSTRACT

This research aims to study motivation in working of local administration
organizations personnel in Sophisai District, Nongkhai Province, to study motivation levels
and to compare of working motivation of local administration organization personnel with
differences educational levels, positions, work experience and income and to study obstacles
and working recommendations for personnel.

The subjects in this research consists of Tambon Municipal and Tambon
administration organization staffs, 256 persons, in Sophisai District, Nongkhai Province.
Statistic used were means, percentage, standard deviation, and hypothesis testing used t-test
(independent samples) and F-test (one-way ANOVA.)

Research results found that:

1. The overall personnel of local administration organizations in Sophisai District,
Nongkhai Province, have motivation in moderate level and once classified by aspect found a
highest level motivation in directing aspect (# = 3.57) and 9 moderate level motivations in
the order from high to low average mean : success in working ( # = 3.49), personal

relationship ( 2 = 3.49), policy and administration ( & = 3.49), acceptance (x4 =3.32),



type of work ( g2 = 3.31), responsibility ( & = 3.24), surroundings in working( &z = 3.23),
progress in position (4 = 3.63) and salary with reward (& = 2.84),

2. The personnel of local administration organizations with difference in education,
position, work experience, and income groups both overall and by aspect motivations were no
difference with statistic significant at .05

3. The most important obstacles for working of local administration organization
personnel in Sophisai District, Nongkhai Province; were politicians interfere the work of
authorities, lack of modern equipments and technologies, no co-operation, uncomfortable
Workplace, working ﬁot followed the steps planned, lack of new knowledge training in
personnel administration between supervisor and staff and employee,

implicit administration policy, and lack of co-operation and understand between local

people and authorities.



