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ABSTRACT

This study aimed to examine moral and ethical behaviors of educational institution
administrators under the office of Maha Sarakham Educational Service Area Zone 1 as opined
by 697 basic educational institution teachers and committee members comprising 354 teachers
and 343 educational instifution committee members, obtained by using the stratified random

‘sampling technique. The sample size was determined by comparing with the population in the
table of Krejcie and Morgan. The instrument used for collecting data was a 50-itern rating-
scale questionnaire on moral and ethical behaviors in the aspect of self-keeping, people-
keeping of educational institution administrators with discriminating powers ranging 0.50-
0.87 and a reliability of 0.98. The statistics used for analyzing data were percentage, mean,
and standard deviation; and t-test (independent samples) was employed for testing hypotheses.
The results of the stubby were as follows:

1. For the levels of opinions involving moral and ethical behaviors in the aspect
of self-keeping, and work-keeping of the educational institution administrators under the
Office of Maha Sarakhom Educational Service Area Zone 1 according to the status, and
behaviors in morality and ethics expressed by the administrators, the following were found.
The questionnaire respondents were classified into 354 teachers at 50.8 percent and 343 basic

educational institution committee members at 49.2 percent, and they showed their opinions



involving moral and ethical behaviors in the aspect of self-keeping, people-keeping, and work-
keeping of the educational institution administrators at a high level in every aspect. When
individual aspects and as overall were considered, it was found that the basic educational
institution administrators showed their opinions involving moral and ethical behaviors in the
aspect of self-keeping, people-keeping, and work-keeping of the educational institution
administrators at a high level in every item.

2. For the results of a comparative analysis of levels of levels of moral and
ethical behaviors on the aspect of self-keeping, people-keeping, and work-keeping of the
educational institution administrators under the Office of Maha Sarakham Educational Service
Area Zone 1 as opined by the basic educational institution teachers and committee members
and as classified according to the status and behaviors expressed by the administrators as
overall and in each aspect, no differences were found. And when each item of each aspect
was comparatively analyzed, it was found that the opinions of the basic educational institution
teachers and committee members involving moral and ethical behaviors in the aspect of sclf-
keeping, people-keeping, and work-keeping of the educational institution administrators as
overall and in each item were different at the .05 level of statistical significance.

3. The following were recommendations of the basic educational institution
teachers and committee members involving moral and ethical behaviors in the aspect of self-
keeping, people-keeping, and work-keeping of the educational institution administrators under
the Office of Maha Sarakham Educational Service Area Zone 1. In self-keeping morality,
every administrator should develop his/her own work in full potentiality for the society for
educational moral and ethical growths and progress, and should have self-keeping to be a
good model for other people all in person, family, and public by being honest, punctual,
responsible, without “Tomorrow never comes”; without losing oneself in vices, and without
materialism, with Itthibat (Iddhipada 4:4 ways to success), giving up Agati 4 (4 biases),
paying attention to duties, paying attention to duties, and holding principles of morality and
ethics in work performance. In people-keeping morality, every administrator should give
equality to all hissher subordinates or work peers, welcome people smilingly and brightly with

friendliness; should treat his/her subordinates or work peers with hospitality, give the



importance to his/her subordinates or work peers; and should build good feelings for his/her
subordinates and work peers, dare to point out rights and wrongs, not exploit people, and be
sincere. And in work-keeping morality, and ethics every administrator should work by
holding national benefits, have clear coordinating systems, perform functions correctly
according to the regulations; should not perform functions for the sakes of relatives and close

friends; and should have willingness, innocence, and good goals of work.



