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Abstract

The purposes of this research were to study and compare the needs of the personnel
development under the office of Kalasin basic education commission zone 3, The opinions
were classified accordance with work experiences and level of classroom taught. The sample
subjects were three hundred and forty four teachers under the office of Kalasin basic
education commission zone 3. The research instrument was five-rating-scale questionnaire
with 0.976 of the validity value. The data was analyzed by the computer program. The
research statistics used were percentage, mean, standard deviation, t-test and One way

ANOVA. The variance of the differences were examined by the Scheffe method.
Results of the research were as follows:

1. According to the data, it was found that the average opinion of the teachers toward
compare the needs of the personnel development was high. In regard to the opinions on all
items, it was found that the three highest opinions toward the personnel development were
working system, administrational system, and self-development respectively.

2. In regard to the duration of work experiences and the level of classroom taught,
it was found that the degrees of the opinions were rather different. The opinions of the

teachers who had different work experiences toward the needs of the personnel development



were significantly different at the 0.05 level. The opintons of the teachers who had ten-year
work experiences were higher than the teachers who had over ten-year-work experiences.

3. However, the opinions of the teachers who taught students in a different level
toward the needs of the personnel development were not significantly different.

4. In conclusion, the results suggest that the three most needs of the personnel
development are institutional development based on the principles of the educational reform,

ethnic development, and computer skill development.



