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ABSTRACT

This research aimed to study and compare by whole and by part, the levels of the
satisfaction of teacher development under Kalasin Educational Service Area office II,
classified by status, administrators and teachers. The sample consisted of 464 persons,
obtained by Stratified Random Sampling. The research instrument was a Likert-type rating
scale questionnaires with 40 items. The Cronbach’s alpha coefficient of reliability was
0.981. The data was analyzed by a computer program to find percentage, mean standard

deviation, and the hypotheses were tested by t - test.

Research finding were as follows :

1. The level of the satisfaction of teachers dévelopment both by whole and by
part were at the high level . When considered by aspect, ranked from high to 10v;i were as
follows : the aspect of development before assignment, the aspect of development after
unsatisfaction of academic standard assessment, the aspect of development on the job, the
aspect of development before going up to the higher rank. When consider about status, it
showed that both administrators and teachers met a satisfaction in high level both by whole
and by part, too, Nevertheles, when taking a look at ¢ach item, for teachers it was found
that there were some items met a satisfaction in a moderate only level. They were outdoor
study, welfare, visiting lecturer, and CAI producing. For administrators, they were a

sufficient of budget in promoting teachers’ performance in teaching and CAI producing too.



2. The comparison of the satisfaction between administrators and teachers was

found that they were different with statistical significance of 0.05, with showing

administrators satisfaction was higher, both by whole and by part.



