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ABSTRACT

The purposes of the research were to study and compare the degree of motivation for
teaching of teachers under the office of Roi-Et education scrvice in region 1. The sample
subjects were three hundred and sixty six teachers under the office of Roi-Et education
service in region 1. They were selected by the simple random sampling technique. The data
were collected by rating-scale questionnaires, and were analyzed by Computer. The rescarch
statistics used were mode, percentage, mean, standard deviation, i-test and one-way analysis

of variance. Post hos was tested by LSD at .05 of the statistical level.

Results of the study

According to the data, it was found that the average degree of their motivation for
teaching was high. In regard to five factors, the degree of their motivation regarding three
factors was high. They were administrators, colleagues, types of responsibilitics while the
degree of two factors was average. They were promotion, and salary and welfare scrvices.

In regard to comparison with sex and working experience, it was found that the
motivation of male and female teachers were not significantly different at .05 of the statistical
level. Whereas, the teachers who had a different duration of working cxperience had

significantly difference in motivation at .05 of the statistical level. The teachers who had 11-



year-up working expericnce had more motivation for teaching than teachers who had 10-
year-down working experience.

In conclusion, it suggests that administrators should emphasize on team working
system, teachers should do only teaching without extra works while working officers should
be employed to take responsibility for the extra works such as a correspondent, financial ,
material supply section. Teachers should be provided an opportunity with a study visit to get
more experience and improve themselves. Moreover, they should get a chance to attend a
training course to improve their teaching. Finally the administrators should set obvious

working policies.



