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Abstract

This research aimed to study and compare, as a whole and by aspect, the levels of work-
related stress of educational institution administrators in educational institutions of different sizes
under the Office Sakonnakhon Educational Service Area Zone 111. It also aimed to study ideas of
ways to reduce the work-related stress of the educational institution administrators. The sample
consisted of 220 educational institution administrators under the Office Sakonnakhon Educational
Service Area Zone I, obtained through stratified random sampling based on the sizes of the
schools; 42 from large-sized, 95 from medium-sized, and 42 from small-sized ones. The
instrurnent used was a rating scale questionnaire with .96 reliability value. The statistics used
included percentage, mean, standard deviation, and F-test (one-way ANOVA) was used to test the
hypothesis. Paired test according to Scheffe’s method was also employed.

The results are as follows:

1. The administrators” work-related stress as a whole was at the moderate level.
When considered by aspect, all were at the moderate level. When the size was taken into
consideration, the finding showed that, as a whole, the stress in large-sized schools was at the
much level while in the medium-sized and the small-sized ones it was at the moderate level.

2. The administrators’ work-related stress as a whole had a difference with .05
statistical significance. That is to say, the administrators of the large-sized schools had more stress
than the administrators of the small-sized ones had. And the administrators of the medium-sized

schools had more stress than the administrators of the small-sized ones had.



3. On the aspect of working environment, the administrators had a difference with .05
statistical significance. That is, the administrators of the large-sized schools had more stress than
the administrators in the small-sized schools had. And the administrators of the medium-sized
schools had more stress than the administrators of the small-sized ones had. Meanwhile, the
admintistrators in large-sized and medium-sized schools had no difference.

4, Concerning the aspect of community environment, the administrators had a
difference with .05 statistical significance. That is, the administrators of the large-sized schools
had more stress than the administrators in the small-sized schools had. The other pairs had not
difference.

5. On the aspect of social environment, the administrators had a difference with .05
statistical significance. That is, the administrators of the large-sized schools had more stress than
the administrators in the small-sized schools had. The other pairs had not difference.

6. On the aspect of income environment, the administrators had a difference with .05
statistical significance. That is, the administrators of the large-sized schools had more stress than
the administrators in the small-sized schools had. The other pairs had not difference.

7. Concerning work-related stress reduction, on the aspect of working environment,
work should be analyzed and prioritized. Burdens and other responsibilities should be reduced.
Time should be properly allocated. On the aspect of community environment, facing aggressive
and irresponsible persons in the community should be avoided. Meditation should be prac_:ticed
while anger is extinguished. And people who come to contact with the school should be
recognized. On the aspect of social environment, optimistic ways of looking at the world should
be practiced as well as how to lessen excessive worries and adjustment to the society. On the
aspect of income environment, there should be practices of how to be economical, how to have
some sidelines without jeopardizing the working time, and be satisfied with their own status and

feel secured.



