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ABSTRACT

0

Educational institution curricula are plans or guidelines or determinatons of
provisions of education to develop leamners to have knowledge and ability by promoting
individual learners to develop toward their own topmost potentials. The purpose of this
research was to develop teachers at Ban Sa Bak School under the Office of
Maha Sarakham Educational Service Area Zone II to have knowledge and understanding
and to be able to make educational institution curricula successfully based on the process
and to have acceptable quality according to the research conceptual framework in these 8
stages : determinations of visions, missions, targets, and desirable characteristics;
organization of curricular structure; making curricular essences; learning design; activity

o design for developing learners; determinations of methods of educational measurement and
evaluation and evidence documents; determinations of methods of promotion and support;
and compilation into educational institution curricula. The study was conducted by using
the action research research methodology in 3 cycles. Each cycle comprised planning,
action, observation, and reflection. A group 10 research participants consisted of the
researcher himself and a focus group of 9 teachers comprising 3 Prathomsueksa (grades)

1-3 teachers, 3 Prathomsueksa 4-6 teachers, and 3 Matthayomseksa 1-3 (grades 7-9)
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teachers; and an additional group of 9 informants comprising 4 supervisors and 5 basic
educational institution committee members. The instruments used for gathering data were
a structured-interview form, an observation form, and an evaluation form. The data were
analyzed by means of a descriptive analysis and the results of descriptive data analysis
were presented.

The results of the study were as follows. Before developing teachers concerning
making educational institution curricula, the focus group lacked knowledge and
understanding and could not operate making educational institution curricula according to
the process of making educational institution curricula of the Department of Curriculum
and Instruction, Ministry of Education in 8 stages. This caused the organization of
learning activities in the past to lack efficiency. The development was operated in Cycle
1 by using the strategies of workshop training, study tours, and internal supervision.

The operational outcomes were as follows. The overall strategies and activities were
appropriate at a high level in 6 stages: determinations of visions, missions, targets, and
desirable characteristics; organization of cuuricular structure; learning design; activity
design for developing learners; determinations of methods of promotion curricula,
However, the other 2 stages with quality at a medium level included making curricular
esseces, and determinations of methods of educational measurement and evaluation and
evaluation and evidence documents. The problem found was that the forms of curricula
could not yet be designed and the could not be printed in a book form. Thus the
teachers were developed in Cycl 2 by using the strategy of internal supervision. It was
found that these teachers could improve their use of written language, making forms and
printing in a book form, and compilation into educational institution curricula according
to the stages. The educational institution curricula had appro;-:riate and acceptable quality
at as high level (X =4.50).

In conclusion, developing teachers concerning the construction of educational
institution curricula in this study satisfactorily achieved its goals because of the
implementation of appropriate strategies in work operation. Therefore, in developing

teachers conceming curriculum construction or whatever involved, the operator should
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consider and give the importance to the strastegies and activities by selecting them and
performing them appropriately at every stage. This would cause personnel development

in the agency to achieve targets as needed.



