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Abstract

The purpose of this research was to study and compare the opinions of school

administrators and teachers toward the administration based on the principles of the good

governor under the office of Maha Sarakham Basic Education Commission zone 1. Three

hundred and ninety one subjects were school administrators and teachers in basic education

service schools, the samples were selected by the stratified random sampling technique. The

research instrument was five-rating-scale questionnaire with .985 of validity value, The data

was analysed by the computer program (SPSS). The research statistics were percentage,

mean, standard deviation and t-test.

Results of the reasearch were as follows

1. According to the data, it was found that the degree of the opinion of school

administrators and teachers toward the administration based on the principles of the good

governor was average. The three highest degrees of the principles were the administration for

the benefits of school personnel, the administration for achieving the school mission, and the



administration for facilitating and serving school personnel’s needs respectively. In regard to
the status of participants, it was found that:

1.1 The opinion of school administrators toward the administration based on
the principles of the good governor was average. The three highest degrees of the principles
were the adminisiration for the benefits of school personnel, improvement of the mission of
government section, and reduction of working procedure rerspectively.

1.2 The opinion of teachers toward the administration based on the
principles of the good governor was average. The three highest degrees of the principles were
the administration for the benefits of school personnel, the administration for achieving the
school mission, and the administration for facilitating and serving school personnel’s needs
respectively.

2. The result indicated that the opinion of the school administrators was significantly
from the teachers at the 0.05 level. In regard to the principles, they were the administration for
the benefits of school personnel, the efficiency of administration, reduction of working
precedure, improvement of the mission of government section, and the administration for
facilitating and serving school personnel’s needs and the evaluation of the administration.
Whereas, their opinion on the achievement of school mission was not significantly different.

3. In conclusion, the adminstators and teachers suggested that the administration
system should be obvious and fair and also focus on staff-based benefits, and appropriately-

based administration.



