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Abstract

The purposes of this rescarch were Lo study, compare the opimons and also the suggestions of
the administration based on the principles of good govemnance under the office of Maha Sarakham
Rasic Education Commission Zone 2. The sample subjects were five hundred and ninety three
educational personnel: administrators, teachers and supporting officers. They werc sclected by the
simple random sampling technique. The data was collected by five-rating-scale questionnaires
with .98 of validity value and analyzed by the computer program. The resecarch slatistics used were

percentage, Arithmetic mean, standard deviation, and F-tesl.

Results of the research were as follows:

According to the data, it was found that the degrec of the overall opinions of the educational
personnel was high (X = 3.59). The five highest degrees of the opinions toward the principles were
legislation, transparency, responsibility, morality and participation respectively.

In regard to the comparison of the opinions, it was found that the opinions of educational
personnel and teachers toward the personnel administration based on the principles of the good
govemance were significantly different at .01. Whereas, the opinions of the school administrators and

teachers were not significantly different.



In conclusion, the results indicate that the most three important principles of the personnel
administration based on the principles of the good governance should be improved: a precise

evaluation and report, an explicit criteria of getting promotion, and friendly and convenient service.



