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Abstract

The purpose of this research were to study working satisfaction of voluntary
teachers, District non-formal education in Northeast part of Thailand, factors contributed
to working satisfaction, and opinions and recommendations on working. Sample consists
of 288 subjects obtained by Multi —stage Random Sampling. Research tools were rating
scales questionnaire; data analysis by computer software program, and statistical means
used were percentage, means, standard deviation, maximum, minimum and Multiple Linear
Regression.

The finding show that the overall and by-item working satisfaction of voluntary
teacher, District non-formal education centers in Northeast part of Thailand were at high
level and factors affecting to working satisfaction with statistically significant at 05 were
wage and welfare, interpersonal relationship, governing method, work success, and work
pattern.  All the Factors were described 69.8% variation of dependent variables.

Opinions and recommendations on working found that with respect to governing
method, the superior treated unfairly and spirit support in sub-ordinates while wage and
welfare still have a problem on refundable right for self, parent, and child health cares

including lack of allowance for petrol to come to work therefore.



