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Abstract

This research aimed to study enhancement of efficiency of internal supervision in
small schools and compare the opinions of administrators and teachers on the matter, both
as a whole and by aspect. The sample, obtained through stratified sampling, consisted of 242
administrators and teachers working under Maha Sarakham Office of Education Service Area,
Zone 1 in the academic year 2006. The sample size was sct according to the Krejcie and
Morgan Table. Every one of the 110 administrators in the small schools was purposively
chosen while 132 teachers were chosen through simple random sampling. The instrument used
was a Likert —type questionnaire with a 5 rating scale and 58 items. The total reliability of the
questionnaire was 0.9754. A computer program was employed to analyze the data in order to
find the percentage, mean, and standard deviation. T-test was used to test the hypothesis. That

is to compare the mean of one group with the mean of the other group.

The results are as follows:

1. The enhancement of efficiency of internal supervision in small schools,
having not more than 120 students, under Maha Sarakham Office of Education Service Area,
Zone | as a whole was at the much level. When each aspect was considered, all were found to
be at the much ievel. When the aspects are ranked from high to low they appear as follows:
cnhancement of efficiency of internal supervision is an activity of mutual collaboration;

enhancement of efficiency of internal supervision is an activity of respect to individual



differences and the use of potentials; enhancement of efficiency of internal supervision is an
activity that helps develop personnel for professional development; and enhancement of
efficiency of internal supervision is an activity that is systematic with data and information
and strategic planning. When the status was considered the research found that the
administrators had their opinion on the aspects as a whole at the much level. When considered
by aspect all were also at the much level. In the same manner, the teachers had their opinions
on the matter as a whole at the much level. When considered by aspect, two were at the much
level and another two at the medium level.

2.In the comparison of the opinions of the administrators and the teachers on
the matter, as a whole and by aspect, the research found that they differed with a statistical
significance of .05. In the light of the difference, the administrators saw more of enhancement
of efficiency of internal supervision than the teachers did. This was because in small schools
classes outnumbered teachers. Therefore the administrators had to do varicus kinds of work to
assist the teachers. As a result, the administrators had a chance to get the data and information
from the schools. They also got the information on setting stratcgy, method of carrying out
enhancement activities, planning of implementation, self-development, and continuous
development of educational leadership. Thus, the mean of the administrators in all 4 aspects

was higher than the mean of the teachers.



