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ABSTRACT

Competence is an indicator of effectiveness of success in task performance
which can reflect actual ability, therefore there must be earnest and continual revisions
and examinations by giving the importance to changes even a slight change. Thus
the purposes of this study were to examine the ranks, to rank, and to compare
competence which could help in actual and expected educational reform according to
the opinions of basic educational institution administrators in the third and fourth
intervals in Nong Khai province regarding their differences in level of education
and the number to years in the position. The population used in this study consisted
of 57 administrators of educational institutions which offered the third and fourth
intervals under the Offices of Nong Khai Education Service Area Zones 1, 2 and 3.
The instrument used for collecting data was a rating-scale questionnaire on all the 4
aspects of competence: cognitive domain, affective domain, psycho-moter skill domain,
of other characteristics; with discriminating powers of authenticity ranging between .49
and .83 and those of expectations ranging between .24 and .62 ; and reliabilities of .98
and .94 respectively.  And in the last part of the questionnaire were open-ended
questions on the competence which the administrators had to develop urgently

and on how the administrators developed their competence. The statistics used for



analyzing data were percentage, mean, and standard deviation; and t-test (iﬁdependent
samples) was employed for comparing competence.
The results of the study were as follows:

1. The competence which could help in actual educational reform as
a whole was at a high level. When each aspect was considered, the competence was
found to be at a high level in every aspect. They were in this order from the
highest to the lowest mean: affective domain, domain of other characteristics,
cognitive domain, and psycho-motor skill domain. However. the competence which
could help in expected educational reform as a whole was found to be at the highest
level. When each aspect was considered, the competence was found to be at the
highest level in every aspect. They were in this order from the highest to the lowest
mean: affective domain, domain of other characteristics, cognitive domain, and
psycho-motor skill domain.

2. The competence which could help in actual and expected educational
reform of the educational institution administrators as a whole showed differences at
the .01 level of statistical significance. When each aspect was considered, 1t was
found that there were differences at the .01 level of statistical significance in every
aspect.

3. The competence which could help in actual educational reform of the
educational institution administrators with different levels of education showed differences
at the .05 level of statistical significance. When each aspect was considered, the
competence was found to be at the .05 level of statistically significant differences in
every aspect. However. the educational institution administrators with different
numbers or years in the position showed different actual competence at the .05 level of
statistical significance. When each aspect was considered. it was found that their
competence was different at the .05 level of statistical significance in these 3 aspects:
affective domain, psycho-motor skill domain, and domain of other characteristics:

while in cognitive domain there was not a difference.



4. The competence which could help in educational reform of the
educational institution administrators with different levels of education did not show a
difference in expected competence. When each aspect was considered, no differences
were found. However, the educational institution administrators with different numbers
of years in the Position did not show different opinions concerning the competence
which could help in Expected educational reform.

Therefore, in order to have the educational reform achieve the goals these
researcher-developed indicators of the competence which could help in educational
reform should be implemented in examining qualifications of educational institution
administrators for developing necessary competence to originate their efficiency and
effectiveness in the

future.



