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Abstract

This research aimed to study and compare, by whole and by part, the levels of the roles
of educational institution administrators in teacher development under Maha Sarakham Office of
Education Service Area, Zone 1, classified by status and sizes of the educational mstitutions.
The sample consisted of 506 educational administrators and teachers working in the academic
year 2005 in basic education institutions under Maha Sarakham Office of Education Service
Area, Zone 1, obtained through stratified random sampling. The instrument used was a Likert-
type rating scale questionnaire with 46 items. The reliability value of the questionnaire was
0.977. The analysis employed a computer program to find percentage, mean, and standard
deviation. T-test and F-test were used to test the hypothesis.

The resuits are as follows:

1. The level of the role performance of the administrators in teacher development by
whole as well as by part was at the much level.

2. The result of the comparison of the levels of the role performance of the
administrators in teacher development according to status, by whole, showed that there was a
difference with statistical significance of .05. When considered by the size of the educational

institution and by whole, the difference existed as well. The opinions of administrators and



teachers from small educational institutions were different from the opinions of those in large
and extra large educational institutions with statistical significance of .05. The opinions of
administrators and teachers from medium educational institutions were different from the
opinions of those in large educational institutions with statistical significance of .05. And the
opinions of administrators and teachers from large educational institutions were different from
the opinions of those in extra large educational institutions with statistical significance of .05.
However, the opinions of administrators and teachers from small educational institutions were
not different from the opinions of those in medium educational institutions.

3. Suggestions from administrators and teachers on the role performance of
administrators and teachers in teacher development under Maha Sarakham Office of Education
Service Area, Zone | are ranked from higher to lower frequencies as follows: 1) Provide with
information and documents involving curriculums, teacher’s handbooks, and learning
organization plans. 2) Administrators and teachers who are range leaders should organize
supervision system, classroom observations and class visits. 3) Encourage learning atmosphere
that gives learners happiness and warmth. 4) Encourage teachers to voice their opinions, analyze
problems and causes and look for ways out in order to develop activities. 5) Provide for teachers
opportunities of conferences and training according to the needs of the school. 6) Encourage
teachers to study the usage of innovation and participate in activities of exchanging ideas with
other agencies. 7) Encourage teachers to develop leamning aids and activities by themselves.

8) Boost the morale of outstanding working personnel.



