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Abstract

The purpose 0t" this study was examine the self — performance level of being a good
teachers according to the teacher’s handbook on »** A Good Teacher Who Developed
National Human Resources” of the Government Teachers at schools that Offer First and
Second Intervals under the Office of Maha Sarakham Educational Service Area Zone 2 as
classified according to gender, experiences and school size both as a whole and in each
aspect. The sample consisted of 297 teachers, The instruments used in this study were a 40-
itern 5-rating- scale questionnaire and a 4- jtem open-ended questionnaire with a reliability of
0.87 The obtained data were analyzed by using microcomputer to find out percentage , mean,
and standard deviation; and t- test and F — test (One ~ way ANOVA) were employed for
hypothesis testing, The .05 level of statistical significance was utilized for examining
individual pair differences by mean of Scheffe’s method.

The resuits of the study were as follows -

1. The self - performance of being good teachers according to the Teacher’s
Handbook on “A Good Teacher Who Developed National Human Resources™ of the

government teachers as a whole was at a high level. When each aspect was considered, it was



that the self — performance was at a high level in all aspect : ideal and spirituality of being

a teacher ; life —long self — development in terms of morality , ethics , moral principies,
academic and teaching profession. Self- behaving and self - performance to be a good model
in duty performance and living one’s life to deserve being the person of worship for the
social : and attention to perform complete duties of the teacher by using dharma principles
and academic principles.

When gender , experience, and school size were separately considered. It was
found that the self — performance of being good teachers as a whole and in each aspect was
at a high level,

2. In comparing self — performance levels of being good teachers according to
the Teacher” s handbook on “ A Good Teacher Who Developed National Human Resources”
of the government teachers at schools that offered first and second intervals under the Office
of Maha Sarakham Educational Service Area Zone 2, the following outcomes were found

In classifying according to gender and experience, it was found the self -
performance of be good teachers as a whole and in each aspect did not show a difference.
When classifying according to the school size, it was found that there were differences at the
.05 level of statistical significance.

3. The are some recommendations : Teachers should devote their time,
knowledge, and abilities to all of their students ; should perform their duties by using
complete dharma principles ; should be willing to perform the teacher * s duties to deserve
being the person of worship ; and should take care of help , and advise students and parents

on proper occasions.



