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ABSTRACT

The purposes of this research were to study and the compare the personnel opinions
towards the levels of learning management focusing on the learners centered in the
educational institutes under Nongkhai Office of Education Service Zone 1 both totally
and partially. The samples used for this research consisted of 322 administrators and teachers
by using the Stratified random sampling. The instrument for collecting the data was
the questionnaire with reliability value 0.92. The statistics for this research consisted
of percentage, arithmetic mean (; ), standard deviation (S.D.) and t - test by using the

ready - made program.
The results of this research were as follows :

1. The personnel opinions in the educational institutes under Nongkhat Office
of Education Service Zone 1 towards the levels of leaming management focusing on the
learners centered totally were in the high levels. When each aspect was considered, it was
found that every aspect was in the high level descending from high to low, namely, aspect
of learning activity management, aspect of valuation, aspect of preparation, aspect of leading

or surveying the desirability and aspect of conclusion and application respectively.



2. The results of comparing the personnel opinions towards the levels of job
performance focusing the leamners centered in the educational mstitutes under Nongkhal
Office of Education Service Zone 1 were classified in accordance with status between
administrators and teachers. it was found that the samples’ opinions were in the statistically
significant difference at .05 both totally and partially.

3. The suggestions how to perform the jobs in order to increase the efﬁciency
in learning management focusing on the leamers centered in the educational institutes were
that the activities should be provided for enhancing the leamers studying the direct
experiences or supporting the learners for a certain practice and making the conclusion
of important essence from the learning experiences applied for their own lives. The activities
were managed to provide the occasion for the learners manifesting their behavior constantly.
A community and a local intelligence should have an important role to enhance and support
the learning management and allocate the sources of knowledge in the community.

The instructers should analyze the curriculum before bringing it for application and prepare
the sufficient and appropriate instruments and the supervising, following up and evaluating
performance should be done in order to provide the results for developing the process

of learning management constantly by including the reduction of the instructors’ general

affairs in order that they should have sufficient time for preparing the learning managemenit.



