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Abstract

A Learning Model of Successful Trainees of the Training Center for Skill
Development,Nong Khai Province was a learning guideline for instruction development to
assist trainees in acquiring skills and pass the standard skill test through learner and
entrepreneur - based approaches. The research was aimed to study a learning model of
successful trainees of the Training Center of Skill Development of Nong Khai Province on
such points as to study the learning processes that enhanced the skills of trainees and enabled
them to pass standard skill test, develop “finding a job™ strategies of successful trainees and

to.synthesize the learning processes and job finding strategies of successful trainees.

The sample used in this study comprised 14 successful trainees, 7 trainers, 14
guardians of successful trainees, 7 technical colleagues of the trainees and 7 business
owners. The instruments used for gathering data on the leaming model of successful trainees
were the focus-group discussions and in-depth interview questions for those who were
involved in the learning processes of the trainees. The data were subsequently analyzed and

presented in the form of descriptive analysis.



The research results were shown as foilow:

It was found that the successful trainces of the Training Center for Skill
Development, Nong Khai Province adopted such leamning strategies as self-study from texts
and documents, learning from teachers or trainers, learning from peers who had
accumulated skills and experience, learning from in-house training programs and learning
from self-practice. Other strategies were concerned with patience, attention, diligence,
punctuality, responsibility for assigned work, good attitudes towards leamning, ability to
adapt themselves to work, team work and being open-minded to new techniques.

Regarding the strategies that successful trainees used for finding a job, it was
found that in-house training programs gave the trainees the opportunity to get a job at the
highest level if they were hard working. Other strata gives induced help of working friends
and acquiring irformation for job vacancies from several sources such as notice boards
which the trainees had to make a decision by matching their qualifications with the job
descriptions, for example, technical skills, educational background, experience, personality,
adaptation ability, spiritual development and general knowledge. It was recommended for
the trainees who intended to run their own business that they should kept on practicing their
skills and tried to create new techniques and made self-directed plans. They should also
analyze themselves so that they could adopt themselves to meet the expected goal.

The result of the synthesis of the leaming strategies of successful trainees
showed that four learning models were adopted by the successful trainees; namely, adaptive
learning model, collaborative leaming model, dependent learning model and independent
learning model. Regarding job seeking, two helpful strategies were recommended: knowing
the trainees’ own potentials and gaining information on job opportunities from several

SOUrces.



