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ABSTRACT

For this research, purpose to study and compare recommendation about desirable
Characteristics of border patrol police school administrator and another recommendation about
desirable Characteristics of border patrol police school administrator under 7 concepts. These
are along with the opinion’s border patrol police supervisors, school cofnmittee and border
patrol police school teacher in 23" and 24" border patrol police department for 195 peoples.
That is an example group, we can find it by Multi-stage Random Sampling. To fix the example
size by using Kerjeie and Morgan. The tool which gathered the details, that is a Rating Scale, 49
choices. It has all confidence, it is equivalent to .96, and the research statistics are Mean,
Standard Deviation, One-way Analysis Variance. When we found the difference,we tested the
Couple Mean by Sheffee Method , and t-test (Independent samples) we can infer that.

1. Desirable Characteristics of border patrol police school administrator in 23" and
24" border patrol police department Gernerally, it is the high level. If we consider each item,
we found that they are high levels.

2. Desirable Characteristics of border patrol police school administrator in 23" and
24" border patrol police department , that is the significantly different in startistic at .05, when
we consider each side,we found that they have different opinions between school executive and

teachers significantly in stadtistic at .01 for 2 sides. They are vision and decision. Bestdes,
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education executive has the different opinions with teacher significantly in statistic at .05 for 3
sides; the academy,responsibility and moral,but the mass communication is not different.

3. Desirable Characteristics of border patrol police school administrator in 23" and
24" border patrol police department. In general, they are significantly different in statistic at .01
for the executives who have experience over 11 years. They are different for behavior with the
executives who have an experience for 6-10 years. When we consider each side,we found that,
they have different opinions significantly in statistic at .05 for 3 sides; the decision, mass
communication and moral, but the academy, vision and responsibility are not different.

4. Desirable Characteristics of border patrol police school administrator in 23" and
24" border patrol police department, they are significantly different in statistic at .05 for the
executives who have experience over 11 years. They are different for behavior with the
executives who have an experience for 6-10 years. When we consider each side,we found that,
they have different opinions significantly in statistic at .05 for 3 sides; the decision, mass

communication and moral, but the academy, vision and responsibility are not different.



