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ABSTRACT

The purpose of this research was to study and to compare teachers’ Satisfaction
Working Performance in The Level 1-2 Fundamental Curriculum Schools, Nong Khai.
Considering teacher’s sex on the whole and with aspect to individual item., by Following the
two - factor theory of Herzberg : motivation and hygiene. The research sample consisted of
160 teachers from the level 1 - 2 fundamental curriculum Schools, Nong Khai and determined
according to sample sizes in the table designed by Krejcie and Morgan. The research
instrument used for data collection was the 53 item of Likert rating scale questionnaires
which the whole questionnaires reliability giving value of 0.97. The statistics for this research
consisted of percentage. arithmetic mean (;), standard deviation (S.D.) and t - test by using

the prefabricated programme.
The resulits of this research were as follows :

1. Teachers satisfaction working performance in the Level 1 - 2 fundamental
curriculum schools, Nong Khai.. considered by sex on the whole, met a moderate level.
When the motivation factor was taken into consideration, as a whole 4 1tems,

were found at the moderate level. These ware recognition achievement which can be put in



the order respectively from the highest to the lowest as ; recognition, achievement,
responsibility and work itself. The item of advancement, was found to be at a low level.

When considered by hygiene factor, as a whole and in the item of company
policy and interpersonal relation, they were found at a moderate level. There were 3 item
found at supervision - technical, working condition and salary.

2. Comparing teachers’ satisfaction for working performance inthe Level 1 -2
fundamental curriculum schools, Nong Khai., considering teachers’s sex, the results of the
research revealed that, as a whole and in the motivation factor, were significantly different at
the .05 statistically level. For the hygiene factor, there was not a statistically significantly
level found.

When considered each item of motivation factor, the items of achievement,
recognition and responsibility were significantly different at the .05 statistically level. For the
item of work itself and advancement, they were not statistically significant level found.

When considered each item of hygiene factor, the items of company policy,
interpersonal relation and working condition were significantly different at the .05 statistical

level. The item of supervision - technical and salary were not found the different.



