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ABSTRACT

This research was aimed to study administrators’ internal supervision performance
levels and relationship between status and school sizes towards school internal supervision
under the Kalasin Office of Educational Service Area Zone 2 Acconding to opinions of
administrators and teachers bath as a whole and each item. Research sample were 335
administrators and teachers under the Kalasin office of Educational Service Area Z0ne 2
during The 2547 B.E. (2004) academic year, chosen by the muliti-stage random sampling.
Research instrument was the five-level rating scale questionnaire having 50 questions with
the whole reliability of .98. The collected data were analyzed by SPSS 10.0 for windows to
find out percentage mean, standard deviation, and hypothesis testing by two-way analysis of

variance,

Research findings were as follows:

1. Administrators’ school internal supervision performance levels according to
opinions of administrators and teachers under the Kalasin office of Educational Service Area
Zonc 2. both as a whole and each item were at the much level. To put in order from the
highest to least mean, they were good points analysis, weak points to make development,
performance tank, choices for development, development needs evaluation, and evaluation
and improvement follow-up respectively. When considering status, it was found that both

administrators and teachers having opinions towards internal supervision as a whole and



each item at the level of “much” When considering school sizes, both administrators and
teachers of large, medium, and small sized-schools had opinions towards internal supervision
at the “much” level as a whole and each item except the area of evaluation and improvement
that the small sized —schools performed at the “moderate” level.

2. There was no relationship between status and school sizes towards school
internal supervision performance levels, according to opinions of administrators and teachers
under the Kalasin office of Educational Service Area Zone 2. both as a whole and each item.
When comparing status, it was found that, as a whole, the area of development need
evaluation, and the area of performance had the level of .05 statistical significance and the
rest had no difference. End, when considering school sizes, it was found that, as a whole, the
area of performance, and the area of development need evaluation met the level of .05
statistical significance while the riot had no difference.

3. As for suggestion in school internal supervision, it should welcome personnel
participation in internal supervision planning, making transparency internal supervision, for
operation for all personnel mange conference or meeting to set up internal supervision

objectives, and make conclusions of internal supervision in order to let teachers know for

self-development.



