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ABSTRACT

This research aimed at studying factors affecting work efficiency of government
officials and permanent employees under The Regional Irrigation Office 6. their problems and
constraints, as well as opinions and suggestions for their work. Subjects for the study were 353
government officials and permanent employees under The Regional Irrigation Office 6. The
instrument used for collecting data was a questionnaire with 0.98 reliabiliry. Data were
analyzed by using the SPSS for Windows and the Statistic used for data analysis were
percentage, mean. standard deviation, correlation coefficient. and linear multiple regression
analysis with all the 14 independent variable and 1 dependent variable enter into the equation.
The significance of the study was determined at the 0.05 level.

Research findings revealed the factors affecting work efficiency of government
officials and permanent employees under, The Regional Irrigation Office 6 were responsibility,
work achievement, policy and administration, work experience and interpersonal relation with
correlation coefficient of 0.79, and together all the independent variables could account for
62.40 % of the dependent variable.

The overall work efficiency of government officials and permanent employees under

The Regional Irrigation Office 6 was found at a high level. Analyses of specific areas revealed



that the variables or factors affecting their work efficiency at the highest level was that
perseverance (o Overcome problems with patience and diligence ,the high level was that
effective work assignment was successful more than failure and the moderate level was that
they can solve in the presence of the problems between the woi‘king very well.

The overall level of problems and constraints in the work of government officials and
permanent employee under The Regional Irrigation Office 6 was moderate, and specific areas
the affect there work at the highest level were that the persons of their works lack of the
knowledge and interesting in the policy and work procedure, at the high level were that the
step of their works were difficult and complicated to work through completion and at the
Jowest level were that their works in the present did not promote to their advancement.

The following are opinions and suggestion regarding the affecting work efficiency of
government officials and permanent employees under The Regional Irrigation Office 6.

Most opinions subjects at the adjusting works were that the government should add the salary
and fringe benefits as suitable for the responsibility, the quantity of work, the expenses and the
real surrounding at the present, the budget materials and equipment should be increased and
modernized as suitable for the quantity of work, the supervisors should have the virtue to
support the staff of advancement, the government should expand and adjust the official
workplaces enough to the operation and serving the public and the policy and administration

should be clear as the period of time work should be suitable for the works.



