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ABSTRACT

This research aimed at studying 1) factors affecting the work of low-ranking police
officials in Roi-et Province, 2) degree or level of their work, 3) degree or level of problems
and constraints in' their work, 'and 4) opinions 'and suggestions regarding their work.

Population for this ‘study were 2,308 low-ranking police officials working at 33
district and sub-district police stations in Roi-et Province from which 341 subjects were
selected through a stratified random sampling and a simple random sampling.

Findings of the study revealed that there were 7 independent variables or factors
that significanty affected the work of low-ranking police officials in Roi-et. These factors
were 1) work achievement, 2) motivation for achievement, 3) work administration
policy, 4)position advancement, 5) work experience, 6) work atmosphere and
surroundings, and 7) wage and welfare; with correlation coefficient of 0.717 and
together all the independent variables could account for variation in the work of low-
ranking police officials in Roi-et at 51.50%.

The overail work of low-ranking potice officials in Roi-et was at a high level. When
specific areas were analyzed, findings revealed that the variable that affected their work
at the highest level was perseverance to overceme problems, with patience and

diligence as the next factor enabling them to work through difficulty to completion. Even



though their being recognized and trusted for their work enabled them {o have higher
achievement, their work affected by this factor was found at the lowest level.

The overali levet of problems and constraints in the work of low-ranking poiice
officials in Roi-et was moderate; and specific areas that affected their work at the
highest level were problems regarding lack of communication equipment, lack of gun
weapons, and lack of appropriate welfare system for their work, respectively shown in
descending order; while inability to beat deadline for work completion affected their work
at the lowest level.

Opinions and suggestions regarding the work of low-ranking police officials were
found at a high level. Most subjects rated accommodation or housing as the area that
should be improved at the highest level, with position transfer as the next preference for
improvement; while welfare regarding their work per diem was rated the lowest among

areas that should be improved.



