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Abstract

The purpose of this study was to develop the salary management system for the personnel of
Rajabhat Maha Sarakham University and to find the efficiency of the salary management system after
vpgrading the program system. The study consisted of 5 steps: system planning, system analysis,
system design, system implement and systems Operation and support. The research instrument was a
rating-scale questionnaire and a salary management program. The sample subjects were 3 experts in

technique, and 30 users of the program.

Results of the research were as follows:

According to the data, it wag found that the average opinion of the experts in technique
towards the developed salary management system was high (X = 4.74 and 8.D. = 0.12)., and also the
average opinion of the users towards the management system was high (X =4.75 and S.D. =0.34)

In conclusion, the finding indicates that the developed salary management system is efficient

and it should be used for managing the salary system at Rajabhat Maha Sarakham University



