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ABSTRACT

This research aimed to examine the personnel administration problems in
the fourth step level schools under the Office of Nongkhai Educational Service Area
Zone 3. The samples consisted of 40 school directors and 192 teachers. The total
number is 232 persons.The samples were chosen by Stratified Randoms Sampling
method. Research instrument used, were 35 checklist and 42 rating scale
questionnaires, with reliability coefficient ratio of 0.92.The obtained data were
analyzed by means, percentage and standard deviation, and hypothesis testing by

t- test and F- test ( One — way Analysis of Variance )

The research finding were as follows;

1. Personnel administration problems in the fourth step level schools
under the Office of Nongkhai Educational Service Area Zone 3, regarding school
administrators and teachers apinions are moderate level: in both as a whole and
gach aspect.

2. Personnel administration problems in the fourth step level schools
under the Office of Nongkhai Educational Service Area Zone 3, regarding school

administrators and teachers were found significantly difference at 0.5 level.



3. Personnel administration problems in the fourth step level schools
under the Office of Nongkhai Educationat Service Area Zone 3 were found
differences in 2 cases; the 5-10 years working experience and less than 5 years
working experience were found significantly difference at 0.5 level. For the
educational qualifications were found significantly difference.

4. Some suggestions about the personnel administrative problems in the
fourth step tevel schools under the Office of Nongkhai Educational Service Area
Zone 3 were; recruit more personnel body to the school which were insufficient,
there should be some special staff on finance ,resources management etc.

Administrators should apply the good governance principles to improve their work

efficiency.



