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ABSTRACT

The purposes of this research were to study and compare the nature Personnel
development of Mahachulalongkornrajvidhyalaya University in Northeastern Campuses
in accordance with the opinions of administrators, teachers and the Campuses’ committees.
The population for this research consisted of 183 subjects divided into 29 administrators,
97 teaches and 62 Campuses’ committees. The instrument for collecting the data was
the questionnaire with the five rating scales. The discrimination indices ranged from 0.41 to
0.82 and the reliability was totally at 0.95. Percentage, arithmetic mean, standard deviation,
One-Way ANOVA and Turkey’s HSD pairwisc comparisons were applied for analyzing

the data though SPSS for Windows Program.

The findings of this research were as follows:

1. The nature of personnel development of Mahachulalongkornrajvidhyalaya
university in the Northeasthern campuses revealed that the nature was totally at the moderate
level. The consideration of each aspect was found that all were in the moderate level
descending from the highest level to the lowest one. They were as follows : the aspect of

diagnosing development need (p =3.07), the aspect of implementing development



program { i =3.01), the aspect of designing of development plans (| =2.97). and the aspect
of evaluating staff development program (. =2.82).

2. The comparison on the nature of personnel development in accordance with
the opinion of administrators, teachers and Campuses’ committees was found that the nature
were totally not significant.

3. The comparison on the nature of personnel development in compliance with the
Opinions of administrators, teachers and Campuses’ committees for each aspect was found
that there was the only one aspect, that is, the aspect of evaluating staff development program
was statistically significant difference at 0.05. When the two pair wise, comparison was
made, it was found that there were the two pair, that is, the mean of the administrators’
opinion was higher than the teachers’one and the mean of Campuses’ committees’

opinion was higher than the teachers” one while three aspects left were not different.



