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ABSTRACT

The purposes of this research were to study the administrators and teachers’
opinions towards the educational supervisors’ job performance under Nongkai Office of
Education Service Zone 2 and to study the interaction between the status and the sizes of
schools towards the opinion levels of the educational supervisors’ performances. The sample
consisted of 438 educational officials divided into 118 administrators and 320 teachers
classified in accordance with the districts, status and the sizes of schools by using the multi —
stage random sampling. The instrument collecting the data was the questionnaire with
reliability value 0.98 consisting of 60 items for asking The administrators and teachers’
opinions. The data analysis was made by using SPSS for windows version 11 and the statistic
for this research consisted of percentage, arithmetic mean (;{) and standard deviation (8.D.)

The test of hypothesis was made by using the two way analysis of variance.

The results of research were as follows :

i. The administrators and teachers’ opinions towards the educational
supervisors’ job performance under Nongkai Office of Education Service Zone 2, totally,
were at the high tevel. When each itern was considered, it was found that the five aspects of
job performance were at the high level except the basic curriculum development and learning

process, they were at the moderate level. When the arithmetic mean was put in order



descending from high to iow, namely, the aspect of the educational qualitative assurance, the
aspect of supervisors, the administrative assessment and educational management, the aspect
of educational measurement and assessment, the aspect of educational innovation and
technology, the aspect of secretarial committees’ following up and checking the valuation and
educational supervision.

2. The interaction between the status and the sizes of schools of administrators
and teachers towards the educational supervisors’ job performance under Nongkai Office of

Education Service Zone 2 was not found. That is to say.



