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Abstract

The goal of this research is for study the performance of level and comparison idea
of the school administrator and teachers, to concern the method of persuasion the teachers, in
their schools of the school administrator, The office of NongKhai Education Service Area 2. It
occurs inboth of the same size school. And the different size. In each issue and all issue. It
uses the group factor by random of depend variable. This example are the teachers in the
Office of NongKhai Education Service Area 2., by status and school size.It uses the table
random of Crazy and Morgan to get 264 people.Then it can classisfy 24 school administrators
and 240 tcachers. The Questionnaire, which has 58 items so it can be classified information
value during 0.77 to 0.98 and the confidence value as 0.99 of the whole questionnaires.

The percentile and standard deviasion (S.D) analyzed for the statistics. T-Test
used for the test of hypothesis about the different of the average from 2 groups. F-Test used
for variable statistics, when we found the different from F-test. We used the dual test by
Scheftfe way.

The Result of the research

L. The method of persuasion teachers to perform in their school of the school
admunistrator at NongKhai Education Service Area 2. Almost ideas of the school
administrator have score as high. So that the point of advance in company has the highest
average. But to manage the welfare has score, as high so it is the least point. Well, from the

idea of the teachers ,we found that almost of them have score as high. The average highest is



point of advance in company has score as high. But the least point is as same as the school
administrator has score as moderate.

2. The result from comparison an idea of the school administrators and the
teachers to concern the method of persuasion teacher to perform in their school of the school
administrators by same size school. We found that. Almost idea in the small school is not
different but when we analyze in each point . The different significance statistic has found on
level .05. There is only 1 point. That is the point of respectation. So There is not different in
the other point. Almost idea in the medium school, There are different significance statistics
on level .05. When we analyze in each point we found 10 points, those are wage and salary,
participation in working, encouragement, respectation from the colleague, good environment
and atmosphere for working, good relationship, job advancement, policy and target of the
organization, development their ability, and stability and security.Almost idea in the big
school , There are different significance statistics on level .05. When we analyze in each point
we found 7 issues, those are : wage and salary, participation in working, good environment
and atimosphere for working, good relationship, policy and target of the organization, stability
and security, good character of the school administrators.

3. The result, from comparison an idea of the executive to concern the method
of persuasion teacher to perform in their school. Almost of the different school size found
that. There are different significance statistics on level .05. When we compared in dual, there
are different significance statistics on level .05. That the medium school different from the big
one. Those are 5 points. These are : encouragement , job advancement , policy and target of
the organization, development their ability, good environment and atmosphere for working.

4. The result, from comparison an idea of the teachers (officer) to concern the
method of persuasion teacher to perform in their school of the executive, Almost of the
different school size found that. There are different significance statistics on level .05, When
we compared in dual, there are different significance statistics on level .05. That the medium
school different from the big one. There are 6 points. : welfare management ,wage and salary,
encouragement, good relationship, policy and target of the organization, good character of the

school administration. There are 8 points from the small school that different from the big one



.There are : Wage and salary, encouragement, good relationship, administration and control
their subordinate, policy and target of the organization, development their ability,
participation in working, good environment and atmosphere for working. And there is only
one point from the small school that different from the medium school. There is : good

environment and atmosphere for working.



