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ABSTRACT

The purposes of this research were : (1) to study and compare adminstrators’
motivation of teachers’ performance in private schools under the Office of Kalasin
Educational Service Area by considering different sizes of schools and teachers’
experiences, and (2 ) this study also sought for ways of improvement and development of
teachers’ motivation in private schools of the Office of Kalasin Educational Service Area by
following the two-factor theory of Herzberg : Motivation and Hygiene factors.

The research sample were 318 private school teachers, chosen from 38 private
schools under the Office of Kalasin Educational Service Area by the use of stratified
random sampling. The research instrument was the questionaire asking adminstrators’
motivation of teachers’ performance in private schools. Statistics used for data analysis were
mean, standard deviation, and One Way Anova for hypothesis testing of school sizes and
the use of t-test for performance experiences.

Research findings were as follows ;

1. Adrinstrator’s motivation of teachers’ performance in private schools
under the Office of Kalasin Educational Service Area as a whole and each item met the
“moderate level” in both factors . When the motivation factor was taken into

consideration, the research revealed that the item of work achievement and recognition were

found at * the high



level * The others were in the moderate level which can be put in order respectively from
the highest to the lowest among 3 items as ( 1 } responsibility ( 2 ) work itself and
{ 3 ) advancement.

When considering the hygiene factor, the overall of the research result indicated at
the moderate level. When ecach item was taken into consideration, it was found that the item
of company policy was in a high level. The others were in the moderate level that can be
put in order from the highest to the lowest as ( 1 ) interpersonal relation with peers ( 2 ) job
Security and ( 3 } working conditions.

2. When comparing administrators’ motivation of teachers’ performance in
private schools under the Office of Kalasin Educational Service Area by considering schools
sizes, it was found that in the two factors were significantly different at the .05 statistical
jevel in both as a whole and each item . When considering each item of the Motivation
factor, the items of recognition and responsibility, it was found that there were significantly
different at the .05 statistical level. There were no statistically significant level found in the
items of achievement , work itself and advancement . When considering the Hygiene factor,
there were significantly different at the .05 level in the items of company policy,
interpersonal relation, job security and working conditions. There were no statistically
significant level found in the item of salary.

According to the performance experiences, the study revealed that administrators’
motivation of teachers’ performance in private schools both as a whole and each item in two
factors, there were not different. When considering in each item, there was significantly

different at the .05 level in the item of working conditions of the hygiene facfor.



