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ABSTRACT

This research aimed to study and compare the problem level in working
performance according to the roles of fundamental education c;)mmittees Under the Office of
Maha Sarakham Educational Service Area Zone 1 The Case Study of Meung Maha Sarakham
District. The research sampling consisted of 252 fundamental education commities who
work in the years of 2005 selected through the simple random sampling according to the
differences sizes of schools.

The research instrument were the 43 items rating scaie questionaire and the whole
questionaire’s reliability coefficient giving a value of 0.98. The data was analyzed by using
computer program 11.0 SPSS to find percentage, means and standard deviation. The
hypothesis was tested by t-test testing.

Research findings were as follows

The overall of the problem level in working performance according to the roles of
fundamental education committees Under the Office of Maha Sarakham Educational Service
Area Zone 1 The Case Study of Meung Maha Sarakham District were found at a moderate
level. When each item was taken into consideration, it was found at a moderate level which
can he put respectively in order as academic affairs, budgeting, general administration and

staff management.



2. Comparison the problem level in working performance according to the roles of
fundamental education committees Under the Office of Maha Sarakham Educational Service
Area Zone 1 The Case Study of Meung Maha Sarakham District, according to the difference
sizes of schools, it was found that there was not different in statistically significant.

When each item was taken into consideration, the research showed
significantly differences at the .05 level in the items of budgeting and general administration.

There was not significantly statistical different in the item of staff management.



