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ABSTRACT

This research aimed at studying factors or variables affecting needs for job
changes among registered nurses in community hospitals in Kalasin Province and
suggestions regarding personnel administration of community hospitals in Kalasin. Subjects
were 191 registered nurses sclected from a population of 365 nurses working in
community hospitals in Kalasin Province. The instrument used for collecting data was a
questionnaire on general information and another one inquiring about their job satisfaction.
The statistics used for analyzing data were percentage, mear, standard deviation and qui -
square and the program used for data analyses was the SPSS for Windows.

The study revealed that factors affecting the needs for job changes among
registered nurses in kalasin Province at the 0.05 level of significance were length of
service and salary rates. The following suggestions were offered regarding personnel
administration in community hospitals in Kalasin Province : remuneration and welfare,
types of jobs, working conditions, work sites and atmosphere, work administration, line of

administration, and career advancement.



