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ABSTRACT

The purpose of this research was to study and compare the satisfaction in personnel
management of teachers and administrators under the Office of Maha Sarakham Educational
Service Area Zone I, according to status and difference school size, both as whole and each item.

The research sample consisted of 529 teachers and administrators ; 352 teachers and 177
administrators from 177 schools, selected through the Simple Random Sampling. The mstrument
used to collect data was 50 items rating scale questionnaires and the whole questionnaire’s
reliability coefficient giving a value of 0.97. The data was analyzed by using Micro Computer
program SPSS for Windows version 11.0 to find percentage, mean and standard deviation. The
hypotheses were tested by using r-test.

Research finding were as follows :

1. The overall of the satisfaction in personnel management of teachers and administrators
under the Office of Maha Sarakham Educational Service Area Zone I was found at a moderate
level. When each item was taken into consideration, only 3 items were found at the high level and

the other



were in the moderate level, which can be put in order respectively from the highest to the lowest
as ;official and position planning, discipline maintenance, efficiency promotion in working
performance, official selection and designation and official discharge.

2. Comparison the satisfaction in personnel management of teachers and administrators,
the result of the research, as a whole , showed the significantly difference at the .05 Jevel. When
each item was taken into consideration, it was found the significantly difference at the .05 level in 3
items among official and position planning, efficiency promotion in working performance and
discipline maintenance. There were not different in statistically significant in the items of official
selection and designation and official discharge.

3. When school sizes were taken into consideration, the result of the research showed that
there were not different in statistically significant, when considering each item, it was found the
significantly difference at the .05 level in the item of efficiency promotion in working performance.
There were not different in statistically significant in the items of official and position planning,
official selection and designation, discipline maintenance and official discharge.

4. Regarding suggestions and guidelines for further improvement of official management
as ; official and position planning according to authentic class, official designation in defictent
subjects, the innovation training continuance for teachers, discipline activities promotion for

teachers and transparency and justice in official discharge.



