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Abstract

The purposes of this research wete to (1) study the satisfaction with the operation of the
teachers in the office of Kalasin educational region 3, (2) compare their satisfaction regarding the
age and (3) find out the opinions and suggestions on the operation of the teachers in the office of
Kalasin educational region 3. The subjects were 360 teachers in the office of Kalasin educational
region 3. The samples were selected by the simple radon sampling technique with quota system.
The data was collected by 5-scale questionnaire with 0.94 of reliabity and the data was analyzed
by SPSS for windows. The research statistics were percentage, mean, standard deviation, #-test.
and One-way analysis of variance. The multiple comparison was analyzed by least significant

difference (1.SD).
The results of the research were as follows:

1. According to the information, it was found that the level of the satisfaction with the
operation of the teachers was average. In regard to each section, it was found that the satisfaction
with their colleague was high whereas the level of the satisfaction with their director, promotion,
compensation and salary including welfare service was average.

2. In regard to comparison with different ages, it was found that their satisfaction was
different significantly at .05 of the statistical level. The 36-49-year-old teachers satisfied with the

operation more than under 35-year-old teachers.



3. In conclusion it was suggested that teachers should get promotion every academic
year. Their salary, compensation and welfare service should be suitable to a present situation.
Moreover, tcachers taught subjects which were not concerned with his previous learning
experience and there were too many students in one room. The last suggestion of the study was to

encourage the school directors focusing on teamwork.



