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ABSTRACT

The objectives of this research.were to explore 1) factors affecting the
effectiveness of the work performance.of voluntary community leaders in community
environment development projects of Khon Kaen Province, 2) the effectiveness of
work performance of voluntary community leaders in commuhity environment
development projects of Khon Kaen Province, and 3) problems, obstacles and
solutions to the problems of community environment development projects of
Khon Kaen Province. The sampies consisted of 100 voluntary community leaders
who were in office during the years 2002-2003. The research instruments used for
data collection were questionnaires. The data were analyzed by the SPSS for
Windows Program and the statistics used comprised frequencies, percentage,
means, standard deviation, Co-efficient Correlation, and Multiple Linear Regression
of which ten independent variables were put into an equation. The independent
variables consisted of economic status, access to media, recognition, training
experience, knowledge and understanding of community environment development
work, merits or outstanding awards, supports from the government or organizations

and staff cooperation. The dependent variable of the study was the effectiveness of



work performance of voluntary community leaders in community environment
development projects of Khon Kaen Province.

The major findings revealed that the factors affecting the effectiveness of
work performance of voluntary community leaders in community environment
development projects of Khon Kaen Province were access to media and merits or
outstanding awards, having statistical significance at 0.05 and co-efficient
correlation at 0.557. The percentage of all independent variables which explained
the variability of the dependent variable was at 31.00.

It was found that the level of effectiveness of the work performance of
voluntary community leaders in community environment development projects of
Khon Kaen Province was low,

The problems, obstacles and solutions to the problems of community
environment development projects of Khon Kaen Province dealt with personal
problems and obstacles, namely, financial status which was not in accordance with
the current economic situation and Gnclear job descriptions. The solutions to the
problems were suggested that salary and remuneration should be increased to be
in line with the current economic situation and maore public relations campaigns
about community development persons, their organization as well as roies, duties
and responsibilities should be made.

The external problems and obstacles, on the other hand, dealt with
insufficient budgets, lack of knowledge and understanding in conserving
environment, low income, low leve! of the community's awareness and
responsibilities in environmental development , no information centers and lack of
instruments for collecting garbage. The solutions to the problems were suggested ‘
that the government should allot budgets to supports all projects and made more
campaigns on love and awareness in environment . In communities, environment
conserving groups should be set up and information centers should be established,;

garbage cans and dumps should be well supplied.



