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Abstract

The purposes were to study 1) the factors effecting on the operation of pre-
school-temple center in Roi-Et, 2) the operation of pre-school- temple center,
3) the problem of the operation and the opinion and suggestion on the operation of
pre-school-temple center. The samples were 70 principals, 77 teachers, 70 persons
of administrative committee. They were selected by multi-stage sampling technique.
The data was collected by rating-scale questionnaires with 0.90 of validity. The
data was analyzed by SPSS for Window. The research statistics are percentage,
mean, standard deviation, multiple correlation and multiple linear regression

analysis by enter method.

The result of the study were as follow:

According to the data, it was found that the factors effect on the operation of
pre-school-temple center significantly at the 0.05 level are personnel recruitment
and personnel development. These were factors effecting operation with the
correlation coefficient of 0.506 and alt the independent variables accounted for
25.60 % of dependent variable. The average of the operation of pre-school-temple
center was frequent. while the problem was fair. The problems were budget,

instruction, cooperation with another organization, personnel and facilities.



The opinions and suggestions 1}the operation plan should be made by
many different sections relating to. 2) The personnel recruitment should focus on
team working. 3) The leader should be an open-minded person with vision.

4) There is a clear system of evaluation.5.) There should be instructional control,
supervision and evaluation. 6) The system of the order should be clear. 7} The
personnel development should focus on improve the working skills of teachers.
8) The instructional atmosphere should be better. 9) There is shortage of
technological communication. 10) There is shortage of teaching materials,

instrument and innovation.



