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Abstract

The purpose of the research was to study and compare the role perception on duty performance
of Tambon Administration Organization’s members within Kalasin province. The subjects were
members of 129 Tambon Administration Organizations. The total of members were 2,713, however,
349 subjects were randomly sampled by proportion random sampling (fjuﬁ’mthmunﬁ' ATIU). The
data collection could be done by using questionnaire and analyzed by the computer program of SPSS
for Windows. The used statistics were mean, gtandard deviate, t-test and F-test (One-way Analysis of
Variance), If there was the difference comparing double mean by using Scheffe,

[t was found that:

The perception level on duty performance of Tambon Administration Organization’s
member was moderate , The role perception on controlling the management was found to be in the
high level ,The role perception on the self-reliant community economic development and on heiping
people under the regression economic condition as to their duty and responsibility was high ,After the
hypothesis was examined. it was found that there was the difference among Tambon Administration
Organization’s members with different age, education level, status, position held in the organization

and length of performance with the significance level of 0.05.



The recommendations about the duty performance of Tambon Administration Organization’s
members within Kalasin province were providing the local law-related training for these members,
allocating more budget, Tambon Administration Organization’s members should provide the help to
their village as much as they could since they was elected as a the village's representative, they
should work transparently and have a sense of their duty and role, they should be given the authorities
on regulating the taxation related to liquor and excise, conducting the conference to provide the
knowledge on solving the problem and solution to them, and the relevant agencies such as City Plan

and Public Work Department should transfer the machinery to them.



