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ABSTRACT

This research aimed to study the opinions of . the staff in Rajamangala
Institute of Technology Khon Kaen Campus on a title of desirable characteristic of
Campus Director. The samples were 118 administrators and teachers who worked
in this area in academic year 2003. They were selected through stratified random
sampling using Krejcie and Morgan Table. The instrument used was a rating scale
questionnaires covering 3 aspects of desirable characteristics, namely : academic,
personality and ability in working. The questionnaire had its reliability value at 0.96.
The statistics used were the frequency, percentage, mean, standard deviation and
t-test.

The results are as follows:

1. The respondent rated the whole set of desirable characteristics at the
high level. When each aspect was considered, the aspect of ability in working was
rated the highest. The rest, while all aspects were rated at the high level, ranked

from higher to lower as follows : personality and academic.



2. In comparison, the whole set of desirable characteristics were not
significantly different. When each aspect was compared, the academic aspect and
working ability aspect were significantly different at .05 statistical level but the

personality aspect was not.



