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Abstract

This research was jaimed. to study - dual system  implementation according to
opinions of administrators, managers of service places, and instructors of Northeastern
vocational institutions, region II. In so doing, three areas were studied; the curriculum
; instructional management and evaluation; and personnel preparation and development.
Research sample were 75 administrators, 40 managers, and 48 instructors, totalling 163
persons. Research instrument was the researcher-made 5 levels-rating scale
questionnaire having 50 items. The reliability power was 0.96. Statistics computing
was done by using SPSS for windows to find out frequency, percentage, mean,

standard deviation, and f-test.

Research findings were as follows:

Administrators, managers, and instructors of Northeastern Vocational
institutions, region H perceived. at the “moderate” level as a whole in three
areas : the curriculum, instructional management and evaluation, and personnel
preparation and development. When considering each area, it was found that the mean

at the “much” level revealed in two areas : personnel preparation and development



and instructional management and evaluation. The curriculum implementation was
found at the “moderate” level. When studying the present roles and duties, it was
found that the administrators and managers perceived the implementation at the
“much” level in two areas : personnel preparation and development, and instructional
management and evaluation. The curriculum was done at the “moderate” level. When
considering the roles and duties at persent, it was found that the administrators
perceived the implementation as a whole in three areas was at the “much” level. But
the managers and instructors saw that was at the “moderate” level. When comparing
opinions between thosc of administrators and instructors, it was different at the 0.05
statistical significance. The rest revealed that the administrators managers, and
instructors perceived Towards the implementation differently in the curriculum at the
“moderate” level while the personel Preparation and development at the “much” level.
As for the curriculum the administrators had implemented at the “much”

level. But the managers and instructors perceived at the “moderate” level.



