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ABSTRACT

The purposes of this research were to study the job satisfaction of private kindergarten school
teachers in Nong Khai Province and to compare the job satisfaction the teacher by education levels and
work experience. The number of studied samples were 134 persons. The simple were chosen through the
stratified random sampling téchnique. The data ‘collecting instrument was rating scale questionairs with
0.82 reliability value. The statistics used were, frequency, percentage, mean ( ; ), standard deviation
(S.0.) and analyzed the ditferent mean by t-test with SPSS for windows.

The finding were the following ;

1.The total aspects of job satisfaction of private kindergarten school teacher in Nong Khai
Province was ai moderate level. When each aspect was considered, it was found that three aspects they
had job satisfaction at moderate level :colleagues, supervision and job description ,where as in the
advancement and salary aspects were at low level,

2.The teachers with higher bachelor degree qualification had job satisfaction as a whole was at
moderate level. When each aspect was considered, it was found that four aspects they had job satisfaction at
moderate level ; job description , advancement ,supervision and colleagues,except in the salary aspect
which was at low level.

3.The teachers with lower bachelor degree qualification had job satisfaction as a whole was at
moderate level. When each aspect was considered, it was found that three aspects they had job satisfaction
at moderate level : colleagues, salary and supervision , where as in the job description and advancement
aspects werc at low level.

4 The teachers with over three years of working experience had job satisfaction as a whole was

at moderate level. When each aspect was considered, it was found that four aspects they had job



satisfaction at moderate level : job description , advancement, supervision and colleagues, except in the
salary aspect which was at low level.

5.The teachers with less three years of working experience had job satisfaction as a whole was
at moderate level. When each aspect was considered, it was found that three aspects they had job
satisfaction at moderate level : colicagues, supervision and salary , where as in the job description and
advancement aspect were at low level.

6. The teachers with different education level had job satisfaction as a whole with not
significantly different, When each aspect was considered, it was found that every aspects were
significantly different at 0.05 level. These were supervision, job description, salary, advancement , and
colleagues.

7. The teachers with different working experience had job satisfaction as a whole with not
significantly different. When each aspect was considered, it was found that four aspects were significantly
different at 0.05 level. These were job description, salary, advancement , and colleagues.There was only

one aspect that was not significantly different at .05 level. That was supervision.



