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ABSTRACT

The objective of this research was to explore and compare 8 aspects of the work
performances of the Sub-district Administration Organizations, Levels 4 and 5, in Muang
District, Maha Sarakham Province which consisted of economics; social aspect, infrastructure,
water sources, politics and administration, public health, education, religion and culture, and
natural resources and environment. The samples were 231 officers who worked for 13 Sub-
district Administration Organizations in Muang District, Maha Sarakham Province. The samples
were selected by the Multi-stage Random Sampling Technigue and the data were analyzed by the
SPSS for Windows Program. The statistics used were the percentage, mean and standard
deviation and the T-test was subsequently used to determine the statistic significance.

The major findings showed that the overall level of the work performances of the
Subdistrict Administration Organizations,Levels 4 and 5, in Muang District, Maha Sarakham
Province was medium. When considering by individual aspects, it was found that the work
performances of the Sub-district Administration Organizations,Level 4, on economics, social
aspect, infrastructure, water sources, politics and administration, public health, education,
religion and culture, and natural resources and environment were at the medium level. The work

performances of the Sub-district Admunistration Organizations,Level 5, on social aspect,



infrastructure, water sources, politics and administration, public health, education, religion and
culture, and natural resources and environment were at the medium level, but the economic
aspect was found at the low level. When comparing the overall level of the work performances of
the Sub-district Administration Organizations,Levels 4 and 5, in Muang District, Maha Sarakham
Province, it was found that the public health and natural resources and environment aspects were
significantly different, having a statistic significance at the level of 0.05. More specifically, the
work performance level of the Sub-district Administration Organizations,Level 4 was higher than

that of the Sub-district Administration Organizations,l.evel 5.



