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ABSTRACT

The purposes of this research were to study and compare teacher motivations of
primary school administrators under the Office of Roi— et Primary Education in the following
aspects : creating good relationship with “the inferiors, holding the administrator’s moral
principles, managing job environment, providing opportunitics for the personnel advancements,
and providing good welfare and judgement.

The sample used in this study consisted of 443 primary school administrators under the
Office of Roi—et Provincial primary Education in the 2002 academic year, selected through the
stratified random sampling technique. The instrument used for gathering data was a researcher —
constructed rating scale questionnaire comprising 42 items with reliability of 0.96. The statistics
used analyzing data were percentage, mean, standard deviation, and testing the hypotheses by

the use of One — Way Analysis of Variance.

The finding were as follows :

1. The primary school administrators performed the activities to motivate in general
and each aspect at a high level, except for the aspect of providing good welfare and judgement
performed at a moderate level. With respect to school sized, it was found the administrators
working in small and medium schools performed the activities to motivate teachers in general

and in each aspect at a high level, except for the aspect of providing good welfare and



judgement at a moderate level. But the administrators working in large schools performed the
activities at a high level of all.

2. The primary school administrators working in schools with different sizes
performed the activities to motivate teachers in general and in each aspect differently at the .05
level of significance; in which the administrators working in medium and large schools
performed the activities greater than the administrators working in small schools. When each
aspect was considered, it was found that the administrators working in large schools performed
the activities to mbtivate teachers in the aspect of managing job environment differently at the
05 level of significance; in which the administrators working in large schools performed the
activities greater than the administrators working in small and medium schools. In which 4
aspects : creating pood relationship with the inferiors, holding the administrator’s moral
principles, providing opportunities for the personnel advancements, and providing good welfare
and judgement differently at the .05 level of significance; in which the administrators working
in medium and large schools performed the activities greater than the administrators working in

small schools.



