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ABSTRACT

This study aimed to investigate and compare job satisfaction of teachers under
the Office of Private Education Commission in Roi Et province based on variables in
the aspects of gender and work experience. The sample for this study consisted of 190
teachers under the Office of Private Education Commission in Roi Et province, obtained
through the multi-stage random sampling technique. The instrument used for collecting
data was a 65-item rating-scale questionnaire with a reliability of 0.89. The statistics
employed to analyze data were percentage, mean, and standard deviation ; and a t-test
(independent samples) at the .05 level of significance was utilized for testing hypotheses.

The results of this study were as follows :

1. Teachers under the Office of Private Education Commission in Roi Et
province had job satisfaction in maintenence factors as a whole at a high level. When each
aspect was considered, it was found that in positional promotion, nature of job, responsibility
for job, and acceptance of recognition these teachers had job satisfaction at a medium level.
And in hygiene factors as a whole these teachers had job satisfaction at a high level. When each
aspect was considered, it was found that they had job satisfaction at a high level in these five
aspects ; control and command, teachers’ relationships in agencies, policy and administration,
and privacy. Whereas, in professional status, compensation, job condition, and job security

test teachers had job satisfaction at a medium level.



2. When genders were compared, it was found that female and male teachers did
not have different job satisfaction in both maintenance factors and hygiene factors.

3. In comparing teachers with different numbers of years of work experience in
maintenance factors as a whole, there were statistically significant differences at the level of
.05. And when each aspect was considered, it was found that in every aspect teachers had
difference job satisfaction at the .05 level of statistical signiﬁcénce. Hovever, in acceptance of
recongnition they did not have different job satisfaction. In hygiene factors, teachers with less
than 5 years of work experience and those with 5 and more years of work experience did not

have different job satisfaction both as a whole and in each aspect.



