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ABSTRACT

This research aimed to studied and compared the satisfaction of job
performance of the civil service officers in the district primary education office under
jurisdiction of Nongkhai provincial primary education office. It was included 7 aspects
narnely: current duty, Income and benefit, positional promotion, salaried advancement,
superior, colleagues, workplace, which classifying along the vary positions, working
groups, and length of official services. The two parts questionnair, checklist and five level
rating scale,was used for the 139 respondents who were sampled by Tora Yamane
method. The gathering data were treated smtiétically with the use of percentages, mean,
standard deviation, t-test, and one-way analysis of valiance ( One-way ANOVA )and
Sheffe'-test was further utilized when the result of ANOVA was significant. The results
indicated as follows:

1. The satisfaction of job performance of the civil service officers in the District
Primary Education Office were shown an overall results at the moderate level, for the

time being the observed figures of the current duty and colleagues were at high level.



R
2. The comparative results of the satisfaction of job performance of the
civil service officers in the district primary education office revealed as the following:

2.1 The general administrative and personel respondents did not statistically
Show any difference in every aspect at .05 level of significance.

2.2 The personal respondents statistically indicated higher level of the
satisfaction of job performance than the financial and material respondents at the .05 level of
significance, in most aspect except the superior and workplace aspect. However the other two
groups did not statistically indicate any difference in every aspect.

2.3 The overall length of official services—lower 5 years, 5—15 years,
and upper 15 years — was satisfied at the moderate level. The observed figures of the
current duty and colleagues were at high level. The 5— 15 years group was satisfied on
the income and benefit ' at the low level! There' were significant difference at the alpha

05 of the 5-15 years and upper 15 ‘years groups along the current duty and workplace.



