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Abstract

The objectives of this research were to study 1} the satisfactory level in the
work performance of the Sub-district Municipality. Officers, Kalasin Province and
2) factors contributing to the satisfaction in the work performance of the Sub-district
Municipality Officers, Kalasin Province.

The samples consisted of 23 Sub-district Municipality Offices and 123
Sub-district Municipality officers including Deputy Mayors of Sub-district
Municipality Offices, civil engineers, finance officers and accountants, clerks,
revenue collectors and registration officers or administraters. The research
instrument used for data coliection was the questicnnaires.

The collected data were analyzed by the SPSS for Windows Program. The
statistics used were frequencies, means, percentage, standard deviation, Pearson’s
Correlation Coefficient and Linear Multiple Regression. There were 13 independent
variables which comprised work achievement, work characteristics, relations
between administrators and colleagues, respectability, supervision, progress in
work, work policy, security in work, responsibility, complementary benefits,

governing and commanding , working environment, and salary. Cne dependent



variable was the satisfaction in the work performance of the Sub-district Municipality
Officers, Kalasin Province. The expected statistical significance was at the level of
0.05.

The findings revealed that the satisfactory level in the work performance of
the Sub-district Municipality Officers, Kalasin Province was high.

Regarding the factors contributing to the satisfaction in the work
performance of the Sub-district Municipality Officers, Kalasin Province, it was found
that the only factor that contributed to the satisfaction in the work performance of
the Sub-district Municipality Officers, Kalasin Province with a statistical significance

at the level of 0.05 was governing and commanding.



