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ABSTRACT

The purpose of this research was to study and compare level of job satisfaction of
nurses in Nongkhai Hospital.

The data were collected from 234 nurses; 167 professional nurses and 67 technical
NUrses.

The strictest used for collecting data was a research — constructed rating scale
questionnaire comprising 49 items with a discrimination between 0.36 to 0.69 and a
reliability of 0.96. The data were analyzed by using a SPSS/FW for mean, standard deviation.
The statistical method used for testing the hypothesis was the t-test and One-way ANOVA
was employed for testing hypothesis at the 0.05 and 0.01 level of significant.

The research findings were:

1. The over all job satisfaction was found to be at a medium level. It was found
that Interpersonal relations, Responsibility , The work itselt and Achicvement were at a high
level. Supervision, Job security, Working Condition, Advancement and Recognition that
was at a medium level. Regarding to salary, it was at a low level.

2. A comparisons of job satisfaction between professional nurse and technical
nurse center displayed a significant difference of 0.01 for Achievement, Advancement,

Recognition and center displayed a significant difference of 0.05 for Responsibility



3. A compansons of job satisfaction between less than five years of job
experience and more five to ten years of job experience and more ten years of job experience
center displayed a significant difference of 0.01 for Achievement , Advancement and

Recognition.



